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Visi n
To see individuals live their
full potential in intimate relationships
and families in a society that is free from
gender-based violence.

Missi n
To advance a coordinated, multi-sectoral,
culturally competent restorative justice response
to violence against women and children by:
• Being a resource to religious leaders, institutions
and faith communities as they hold offenders
accountable and ensure the safety and empowerment
of victims/survivors by offering opportunity for truth-telling
and healing of individuals and families; and
• To challenge from a theological perspective patriarchal traditions
and other root causes of intimate partner abuse and violence which
destroys the dignity of women, children and men; and
• To encourage the promotion of scriptural and theological teachings
that encourage intimate relationships that set people free to live to their
full potential in supportive unions.
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•
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Faith and Family
Respect and Human Dignity
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Collaboration and Partnership
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Listening and Learning
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Chris Bell

Rachel Herzog

My religion is based on truth
and non-violence.
Mahatma Gandhi

CHAiRpeRson’s
Rep Rt
The myth that gender-based violence is a private
affair is still a major challenge in our society
which cuts across all races, backgrounds,
religions and cultures. We as members
of society witness how victims become
perpetrators of violence and we see the cycle
of violence perpetuated from one generation to
another.

of SAFFI is accomplished. I believe it takes a
special kind of human being to do what they do.
An NGO can not operate without the support of
donors, sponsors and individuals and therefore
we are grateful to those who opened their hearts
and coffers to support SAFFI in its endeavours to
create a society that is free from gender based
violence.

This past year SAFFI has gone to tremendous
lengths to address its vision in this regard. We
acknowledge Ms Elizabeth Petersen in her role
as Executive Director in keeping the boat afloat
during very trying times. Her tenacity and drive
in this all important vision is exemplary to us all.
SAFFI, through her leadership provides actual
faith based interventions to prevent and respond
to any form of gender-based violence. This is
done through empowering religious leaders and
faith communities.

It was a humbling experience serving as
Chairperson this past year. As an individual
I have grown and come to appreciate the
incredible passion people possess for the
objectives of the organisation. I thus need to
acknowledge all the Board members, past and
current for their contribution to the organisation
albeit in such a small way.
I say “It is in sharing knowledge that you develop
another human being”

We also acknowledge the staff of SAFFI who
has shown endurance and passion which we
can only but applaud. They have faced many
challenges to ensure that the vision and mission
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tReAsuReR’s
Rep Rt
Though there was a significant increase in
revenue, it is important to point out that R500k
from Joint Gender Fund was a once off for a
research project to be completed in July 2017
and it was the end of the funding commitment for
the residual of R330k. With National Lottery and
DSD, there is still commitment for the next two
financial years. To sustain SAFFI’s operations, it
is important in the 2018 financial year to increase
the pool of Funders to avoid reversing the gains
we have made in 2017 financial year.

The South African economy, grew by an
estimated 0.5 per cent in 2016, is expected to
grow by 1.3 per cent in 2017 and 2 per cent in
2018 as economic conditions strengthen. The
global economic growth outlook has improved,
but is clouded by policy uncertainty as the world
trading system comes under mounting pressure.
Government continues to work with business and
labour to rebuild confidence, promote investment
and improve prospects for more inclusive growth.
South Africa needs broad-based economic
transformation that creates jobs and business
opportunities for black South Africans, and it
needs to reduce inequality and to boost income
growth for all citizens. The state of the economy
is important because of its influence on the
ability to raise funding from both Government
and Corporates and the correlation of social
challenges in our communities with the ability of
citizens to secure jobs.

On expenses, significant increase was on
employee costs in line with the increase in
revenue for specific projects/programs. One
of the core services that is offered by SAFFI
is the training and development of Religious
Leaders. In this financial year, the training and
development expense reflects a reduction by
19,7% because some of the costs have been
allocated under program staff costs. The Board is
investigating mechanisms on how to improve its
funding model with an objective of diversifying to
Corporate Social Investors as well.

I am delighted to report that despite the economic
challenges of 2016, we have managed to increase
our revenue from R634k to R1,7 million. This
result was achieved primarily as a result of a
significant increase in income from National
Lottery, Department of Social Development Grant
(“DSD”) and Joint Gender Fund (“JGF”).

It is very pleasing to see the strength in financial
position, however, the economic challenges
continue to present restraints to all of us. I
would like to take this opportunity to thank all
our donors for investing in SAFFI’s mission.
Thanks also to the staff members for once more
delivering exceptional services irrespective of
constraints, and for remaining committed to the
vision of SAFFI.

For the period under review, SAFFI experienced
an improvement from a dip of the 2016 financial
year as illustrated in the table below:
2017 (Rands)

2016 (Rands)

Revenue

1 770 474

634 608

Operating
expenses

1 117 139

653 897

Operating
surplus/
(Deficit)

653 335

(19 289)
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exeCutiVe
diReCtoR’s
Rep Rt
For any meaningful discourse about the uncovering
of the root causes of gender-based violence
(GBV) against women in intimate relationships
and society in South African communities and
households, it is imperative that it is understood
in the context of colonialism, apartheid and
patriarchy. Various sectors in society participate
in the country’s quest to rid its peoples of the
complex legacies of these oppressive systems
which have become embedded in controversial
religious scriptures, belief systems and practices.
As SAFFI locates its gender-based violence work
in the country’s larger project of transformation
and healing, it holds ‘faith’ primarily as a resource
whilst urging religious leaders to expose and
demystify easily misinterpreted scriptures
and teachings which hover at the root of these
oppressive systems that enslave women and men
across cultural and gender diversities.

funders entered into a multi-year partnership
with SAFFI during the year in review. This sort of
partnership really enables us to take the work
forward with more confidence when it comes to
planning and implementation.
We acknowledge and remain inspired by the
extraordinary leadership and commitment of
increasing numbers of religious leaders and
faith communities that seek to deepen their
understanding of the complex dynamics of the faith
dimensions of GBV in their work. This work usually
happens under really difficult socio-economic
conditions.
I now offer some highlights from the year
in review:
Organisational Development: From time to
time the Cape Town staff have assisted the
Project Coordinator in Oudtshoorn to continue
growing the work there amongst eager religious
leaders and faith communities. We are grateful
for the meaningful partnership we had with the
Joint Gender Fund (JGF), the primary donor
in Oudtshoorn. Regular SAFFI Board and staff
meetings and individual consultations prove to
be integral to healthy relationships within the
organisation.

During the year in review, SAFFI had to essentially
start from scratch in terms of human resources
as funding became available again, after over a
year of “no funding”. I am pleased to report that
even during the dry seasons, we have learned to
adjust and continue the work – albeit on a very
small scale. It is appropriate to acknowledge the
SAFFI staff – most of whom came on board during
the year in review and they were really thrown into
the deep end, right from the start. We are grateful
to those consultants who remain committed and
gracious to us during times of uncertainty. Two

We appreciate the excellent services of our
consultant bookkeeper, Louise Samuels, as well
as our on-call Human Resources consultant, Rita
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Isaacs. With the governance oversight offered by
the SAFFI Board, these women have contributed
immensely to the health of the organisation.

oversight from legitimate research institutions,
we secured the research consulting services of Dr
Miranda Pillay. We embarked on a two-pronged
research project: documenting lessons learned
throughout the establishment and implementation
of SAFFI; and participatory action research, as we
continued deepening the work we have begun with
selected religious leaders and their congregations.
The intention with the latter was to document
lessons learned from a 10-week programme that
religious leaders would follow with their whole
congregation in “Making Places of Worship True
Sanctuaries of Hope and Healing”.

Strategic Partnerships and Advocacy: As part of
our advocacy imperative, SAFFI participated in a
number of strategic local and national campaigns
and discourses pertaining to gender-based
violence. The Soul City Social Lab on Violence
against Women engaged stakeholders from
various government departments and civil society
organisations to critically reflect on why violence
against women is on the increase in South Africa.
The main objectives included learning about its’
systemic entrenchment; coming up with key
innovations; and building collective agency to
interrupt this deepening, vicious cycle. SAFFI
motivated the Lab to include faith as a component
of its work. The Lab provided a great opportunity
to exchange insights and experiences with the
university youth of South Africa who are calling
for the de-colonisation of education (including the
manner in which GBV is spoken about and dealt
with) in this country.

I am pleased to report that SAFFI had a paper
published in the journal AGENDA – Empowering
Women for Gender Equity. The title is: “Working
with religious leaders and faith communities to
advance culturally informed strategies to address
violence against women” .
In conclusion, I extend my gratitude to the staff,
volunteers and students without whom it would
be impossible to take the work of SAFFI into
communities with such deep commitment, urgency
and grace. Staff members have been willing to be
stretched in our ways of working as we seek to be
conscious about the vision, mission and ethos of
SAFFI during interventions. A special thanks to the
SAFFI Board, the TACGBV, partner organisations
and - most importantly - religious leaders, faith
communities and women leaders in the townships
and on the Cape Flats for the extraordinary work
of transformation and healing that each one of
you are engaged in. A final remark: “Never think
of a person as a problem but as a mystery to be
contemplated” – words of an 80+ year old woman
during a sacred conversation earlier this year.
As we become more intentional about affirming
the innate dignity in all of humanity, our intimate
relationships, families and society, we stand a
greater chance at being a pleasant heritage for the
next generation.

Participation in the Circle of Concerned African
Women Theologians activities, and working closely
with Dr Miranda Pillay who is the leader of the
Western Cape chapter of the Circle continues to
provide much-needed theological reflection on
SAFFI’s work. Furthermore SAFFI continued to
participate in activities with the Department of
Religion and Theology at the University of the
Western Cape, and the Desmond Tutu Centre for
Society and Spirituality. Our main collaboration
project during the year in review was the annual
SAFFI 16 Days of Activism conference where we
launched the second publication of the Theological
Advisory Council on Gender-based Violence
(TACGBV). We appreciate the guidance and editing
services of Dr Miranda Pillay and Prof Christo
Lombard, who serve on both SAFFI’s TACGBV and
the UWC Department of Religion and Theology. The
title of the publication is” Faith-based responses to
male perpetrators of intimate partner abuse: what
guidance do we get from Holy Scripture and ancient
teachings?”
Research Project and Academic Publications:
This was a particular highlight as the JGF
beneficiary organisations were invited to apply for
funding to document their work on creating whole
community responses to GBV. We were delighted
to be awarded this funding. In line with the JGF
requirement that the research project be provided
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tRAininG
And pRoGRAMMe
deVelopMent
Rep Rt

This report reflects on programme activities, training and events during the period
March 2016 – February 2017

This report reflects on programme
activities, training and events during the
period March 2016 – February 2017

Phase 3 which is about deepening our work
with Religious Leaders who have already
completed Phases 1 and 2. Phase 1 was about
establishing contact with the Religious Leader
who then completed the SAFFI Sensitizer
workshop, which unveiled the complex faith
concerns experienced by women of faith who
experience gender-based violence in their
intimate relationships. Phase 2 encompassed
a 5-Day Domestic Violence / Gender-Based
Violence Pastoral / Spiritual Care Training
programme.

At SAFFI, the belief which undergirds our capacity
strengthening is that beneficiaries are already
doing outstanding work, filled with expertise,
experience and wisdom in their respective
spaces. It is from this belief that SAFFI operates
– never underestimating the knowledge and
insights of beneficiaries. This is why we prefer the
term Capacity Strengthening as it acknowledges
and affirms the dignity in us all.

Whilst the emphasis for the year was Phase 3,
certain elements of Phases 2 and 4 textured the
training and programme development activities.
In Phase 4, SAFFI offers mentoring, debriefing

The year in review in terms of SAFFI’s Domestic
Violence Training and Pastoral / Spiritual Care
Capacity Strengthening Model emphasised
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Religious leaders who are existing
beneficiaries
Existing Religious Leaders and Lay Leaders/
Counsellors continue to strengthen their
capacity through various SAFFI activities. In
terms of existing Women Religious Leaders
who continue the work during the year under
review, 14,29% are from rural communities
(Oudtshoorn); 39,29% from urban communities
(Khayelitsha and the Cape Flats); and 46,43%
form part of a peri-urban community (Atlantis).
The environmental context of Male Religious
Leaders who continued the work during the year
under review was as follows: 37,04% – rural
communities, 46,30% – urban communities;
16,67% -peri-urban community.

as well as events, campaigns and conferences.
The primary target group and point of entry
regarding the Gender-Based Violence work of
SAFFI remains Religious Leaders who have
immense influence in their faith and wider
communities. However, SAFFI also reaches out
to dynamic women leaders who, inspired by
their faith are involved in community activism to
disrupt the cycle of abuse in various ways. The
graph reflects new and existing beneficiaries
who are made up of Religious Leaders,
Religious Lay Leaders/Counsellors and Women
Leaders. A more extensive breakdown is
2	
  
provided below:

ous	
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Religious leaders who are new
to the work of sAFFi
The Religious Leaders & Lay Leaders/
Counsellors with whom SAFFI works come
from various communities. In terms of new
Women Religious Leaders who joined the work
during the year under review, 37,50% form part
of rural communities (Oudtshoorn& Northern
Cape); 32,14% form part of urban communities
(Khayelitsha & Cape Flats) while 30,36% form
part of a peri-urban community (Atlantis).
The environmental context of Male Religious
Leaders who joined the work during the year
under review were as follows: 41,94% form
part of rural communities, 38,71% form part
of urban communities while 19,35% form part
of a peri-urban community.
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SAFFI partnered predominantly with Community
Women Leaders inspired by their faith during
2016/2017 and to a slightly lesser degree with
Male Community Leaders as reflected in SAFFI
activities during the year in review.
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by 18 Religious Leaders. Furthermore, SAFFI
offered an experiential workshop on Youth Day
with religious Youth Leaders/Lay Leaders from
Atlantis and Khayelitsha, to support youth in
their intimate relationships by exploring how
faith can be a resource for developing healthy
relationships. Finally, training was requested by
Namko (and made possible by the Joint Gender
Fund), a community development organisation
in the Northern Cape, which focused on
Domestic Violence: Making Faith Communities
Places of Hope & Healing to Victims,
Perpetrators & Families. Seventeen Religious
Leaders and Community Leaders benefitted.

1. WoRKsHops / tRAininG
The primary focus of workshops/trainings
from which Religious Leaders & Religious Lay
Leaders/Counsellors benefitted were aligned
not only to the SAFFI Domestic Violence
Training and Pastoral / Spiritual Care Capacity
Strengthening Model but also to specific
partnerships with the Western Cape Department
of Social Development’s Care and Services to
Families as well as the Foundation for Human
Rights’ focus on Socio-Economic Rights of
Women.

2. Psycho-social suPPorT

SAFFI recognizes that for Religious Leaders to
continue the very important work that goes into
disrupting the cycle of violence and abuse in
their community environments that it is crucial
that they receive psycho-social support and
the opportunity to reflect and debrief from this
highly stressful work. Religious Leaders are
themselves part of family units and experience
their own challenges, yet are often not able
to access safe spaces where they can receive
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part of SAFFI’s Domestic Violence Training and
Rights
Pastoral / Spiritual Care Capacity Strengthening
(no.	
  place
appearing	
  on	
  chart	
  
	
   Phases 3 & 4 – support
Additional workshops/training took
Modelrepresents	
  
– particularly
(no.	
  anumber	
  
ppearing	
  
chart	
  
r
epresents	
  
	
   for members struggling
of	
  obn	
  eneﬁciaries)
	
  
as a result of previous work by SAFFI
in
services are offered
communities: In Oudtshoorn, during number	
  
the 16 of	
  beneﬁciaries)
	
   Violence / Gender-Based
with Domestic
Days of Activism Against Violence Against
Violence.
Women & Children, a workshop on the faith
dimensions of Gender-Based Violence was
psycho-social support
attended by 11 Religious Leader’s wives/lay
12	
  
ber	
  of	
  beneﬁciaries)	
  
(the chart represents number of beneficiaries)
leaders. A workshop on pre-marital
counselling
Individual	
  Counselling	
  (8.33%)	
  
training was also offered, and12	
  
was attended
2. Psycho-Social Support
Individual	
  Counselling	
  
(8.33%)	
  
(no. appearing
on chart represents

2.	
  	
  Psycho-‐Social	
  Support	
  
2.	
  	
  Psycho-‐Social	
  Support	
  

thening	
  &	
  Preserving	
  
omic	
  Rights	
  

	
  
	
  

number of beneficiaries)

Group	
  Psycho-‐Social	
  Support	
  (91.67%)	
  
Group	
  Psycho-‐Social	
  Support	
  (91.67%)	
  

White paper on Families, strengthening &
preserving Families & socio-economic Rights
132	
  
132	
  

12

Atlantis	
  (41.82%)	
  

Individual Counselling - 1
(8.33%)

Group Psycho-Social Sup
individuals (91.67%)

Khayelitsha	
  (34.55%)	
  

Oudtshoorn	
  (23.64%)	
  

132

13

(no.	
  appearing	
  on	
  pie	
  chart	
  represents	
  number	
  of	
  ac4vi4es)	
  	
  

	
  

Conversations & dialogues

4. CAMpAiGns, ConFeRenCes

3.	
  (the
	
  Cpie
onversa,ons	
  
&of	
  Dbeneficiaries)
ialogues	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  (no.	
  appearing	
  on	
  
chart represents number
& eVents
pie	
  chart	
  represents	
  number	
  of	
  beneﬁciaries)
	
  
1	
  

4.	
  	
  Campaigns,	
  Conferences	
  &	
  Events	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

Campaigns,
& events
Bringing	
  BConferences
eneﬁciaries	
  Together	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
(no.	
  appearing	
  oB
n	
  peneficiaries
ie	
  chart	
  represents	
  number	
  
of	
  ac4vi4es)	
  	
  
B ringing
Together

6	
  

	
  

(the pie chart represents number of activities)

15	
  

1	
  

35	
  

2	
  Conversa9ons	
  about	
  Socio-‐Economic	
  Rights,	
  GBV,	
  
1	
  
Gender	
  Jus9ce,	
  Faith	
  &	
  Freedom	
  (36.08%)	
  
1	
  Conversa9on	
  about	
  the	
  Quest	
  for	
  Safety	
  in	
  
In9mate	
  Rela9onships	
  -‐	
  Nego9a9ng	
  Submission	
  
(29.90%)	
  

12	
  

ues	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  (no.	
  appearing	
  on	
  
	
  
29	
  

3	
  

1	
  Conversa9on	
  &	
  1	
  Dialogue	
  about	
  White	
  Women's	
  
experiences	
  of	
  In9mate	
  Partner	
  Violence	
  &	
  their	
  
access	
  to	
  Support	
  &	
  Safety	
  (12.37%)	
  

umber	
  of	
  beneﬁciaries)

35	
  

1	
  

10	
  

3	
  

1	
  Panel	
  Discussion	
  about	
  Deaf	
  Women's	
  Experience	
  
&	
  Ac9vism	
  to	
  end	
  Gender-‐Based	
  Violence	
  (15.46%)	
  
10	
  

1	
  Panel	
  Discussion	
  on	
  the	
  Role	
  of	
  Religious	
  Leaders	
  
in	
  addressing	
  GBV	
  (6.19%)	
  

	
  

2	
  Conversa9ons	
  about	
  Socio-‐Economic	
  Rights,	
  GBV,	
  
Gender	
  Jus9ce,	
  Faith	
  &	
  Freedom	
  (36.08%)	
  

Interna4onal	
  Family	
  Day	
  with	
  Beneﬁciaries	
  from	
  Atlan4s,	
  Cape	
  Flats	
  &	
  

Khayelitsha	
  
quest	
  
to	
  strengthen	
  Families	
  
	
  crea4ng	
  
Healthy	
  
&	
   Flats	
  &	
  
Interna4onal	
  Family	
  
Day	
  in	
  wthe	
  
ith	
  
Beneﬁciaries	
  
from	
  &A
tlan4s,	
  
Cape	
  
Sustainable	
  Futures	
  for	
  Families	
  
Khayelitsha	
  in	
  the	
  quest	
  to	
  strengthen	
  Families	
  &	
  crea4ng	
  Healthy	
  &	
  
Youth	
  Day	
  Workshop	
  with	
  Beneﬁciaries	
  from	
  Atlan4s	
  &	
  Khayelitsha:	
  
Sustainable	
  Futures	
  
for	
  Families	
  
Youth,	
  Da4ng,	
  Rela4onships	
  &	
  Faith	
  	
  

1	
  Conversa9on	
  about	
  the	
  Quest	
  for	
  Safety	
  in	
  
In9mate	
  Rela9onships	
  -‐	
  Nego9a9ng	
  Submission	
  
(29.90%)	
  

Youth	
  Day	
  Workshop	
  with	
  Beneﬁciaries	
  from	
  Atlan4s	
  &	
  Khayelitsha:	
  
Women's	
  Month	
  SAFFI	
  Ac4vi4es	
  during	
  the	
  Artscape's	
  Women/
Youth,	
  Da4ng,	
  RHumanity	
  
ela4onships	
  
&	
  F	
   aith	
  	
  
Arts	
  Fes4val	
  
16	
  Days	
  of	
  Ac4vism	
  Against	
  Violence	
  Against	
  Women	
  &	
  Children	
  

1	
  Conversa9on	
  &	
  1	
  Dialogue	
  about	
  White	
  Women's	
  
experiences	
  of	
  In9mate	
  Partner	
  Violence	
  &	
  their	
  
access	
  to	
  Support	
  &	
  Safety	
  (12.37%)	
  

Women's	
  Month	
  SAFFI	
  Ac4vi4es	
  during	
  the	
  Artscape's	
  Women/
Humanity	
  Arts	
  Fes4val	
  	
  

1	
  Panel	
  Discussion	
  about	
  Deaf	
  Women's	
  Experience	
  
&	
  Ac9vism	
  to	
  end	
  Gender-‐Based	
  Violence	
  (15.46%)	
  

16	
  Days	
  of	
  Ac4vism	
  Against	
  Violence	
  Against	
  Women	
  &	
  Children	
  

	
  

	
  

1	
  Panel	
  Discussion	
  on	
  the	
  Role	
  of	
  Religious	
  Leaders	
  
in	
  addressing	
  GBV	
  (6.19%)	
  

	
  

3. ConVeRsAtions
& diAloGues
While training and psycho-social support is
vital to the support mechanisms built into the
SAFFI Domestic Violence Training and Pastoral/
Spiritual Care Capacity Strengthening Model,
SAFFI also recognises the importance of
creating safe spaces whereby beneficiaries can
come together in focused ways to engage and
share with one another according to the theme
of the Conversation or Dialogue
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5. ResouRCe deVelopMent

Foundation for Human Rights, Joint Gender
Fund, Namko, Noluthando School of the Deaf,
Oudtshoorn Christian Youth Forum, Oudtshoorn
Municipality, The Western Cape Albinism
& Hypo-Pigment Foundation, The Western
Cape Department of Social Development,
The Desmond Tutu Centre for Spirituality and
Society, The University of the Western Cape’s
Department of Religious Studies and Theology,
Western Cape Religious Leader’s Forum,
Women’s Legal Centre

Youth, dating, Relationships & Faith: A manual was created
by the SAFFI team for youth leaders who participated in the Youth
Day Workshop to be able to engage the youth members of their
Faith Community around Gender-Based Violence.
digital Messages of Women leaders reflecting
Faith-Based Responses to GBV and promotion of
socio-economic Rights: Development of short digital stories
which raises awareness was produced and is to be finalized.
poster stories designed of Women leaders speaking
to their localised Activism against Violence against
Women & the Awareness of socio-economic Rights

Final words from the
Beneficiaries…

Faith-Based Responses to Male perpetrators of intimate
partner Abuse: SAFFI’s Theological Advisory Counciil on
GBV produced this publication

“I am a pastor and I was always against this
faith-based thing but today my mind was blown
away - I realized it’s not about religion but about
people with a need”
(A Religious Leader who attended the launch
of the 2nd TAC on GBV publication regarding
Faith-Based Responses to Male Perpetrators
of Intimate Partner Abuse)

sAFFi’s GBV intervention programmes: documenting the
experiences of Religious leaders & Faith Communities in
a south African Context: Please refer to the Research Report
sAFFi Responding to GBV in a south African Context:
documenting the History, theory, Methods & training
Model (2008-2017): Please refer to the Research Report

“I will do more things that I’ve been
afraid to tackle because I am female”
(A Woman Leader who attended a SAFFI
Conversation)

6. sAFFi tHeoloGiCAl
advisory council (Tac)
on Gender-Based violence
(GBv)

“We want to say big thanks for our opportunity
and more awareness that we need it for our deaf
community...”
(A Deaf Woman Leader who attended a SAFFI
Panel Discussion)

The second annual Roundtable Consultation
took place during National Women’s Month as
part of SAFFI’s participation in the Artscape’s
Annual Women’s Humanity/Arts Festival 2016.
This resulted in the successful release of its
second publication focusing on Faith-Based
Responses to Male Perpetrators of Intimate
Partner Abuse during SAFFI’s Annual 16 Days
of Activism Conference 2016.

“It was very great to hear other women talking
about what they do - it encourages me a lot”
(A Woman Leader who attended a SAFFI
Conversation)
“Getting organisation of Deaf...to come to our club
to teach us basic sign language”
(A Woman Leader who attended SAFFI’s Annual
16 Days of Activism and wanting to link up with
the Deaf Women’s Community)

7. CollABoRAtions
& pARtneRsHips
Without the 19 partners who truly believe and
share in the vision and mission of SAFFI, our
work would not be possible. SAFFI gratefully
acknowledges them:
Al-Waagah Islamic Institute for the Deaf,
Artscape, Circle of Concerned African Women
Theologians, Community Chest, Cornerstone
Institute, Famsa – Karoo, Famsa – Khayelitsha,

“I have learnt that the language
of faith is one language”
(A Religious Leader who attended SAFFI’s
Annual 16 Days of Activism)
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speCiAl
Rep Rt:
ReseARCH
sAFFi Responding to Gender-based
Violence in a south African Context:
documenting the History, theory, Methods
and training Model (2008-2017)
The purpose of the report is to document the
motivation behind the establishment of SAFFI;
how it went about implementing its vision and
mission guided by its values; and what lessons
have been learned for the broader purpose of
contributing to increasing the knowledge base
on community-based locally developed genderbased violence programmes in South Africa.

oBJeCtiVe oF tHe
ReseARCH pRoJeCt:
Gender-based Violence (GBV) against women
and girls and Domestic Violence (DV) remains
one of the most pervasive human rights
violations of our time, and one of the biggest
South African national problems. While “Rights”
discourse is an essential democratic value, it is
not in itself a plausible intervention strategy in
contexts where religion (embedded in culture)
is a social determinant of hierarchical gender
power-relations (Pillay, M., 2016). A significant
gap exists in literature based which speaks
to the experiences of NGOs, practitioners
and religious leaders (RLs) working in these
fields to account for how these problems are
experienced and addressed at grass-roots
level. With technical support, guidance and
financial support from the Joint Gender Fund,
the South African Faith and Family Institute
(SAFFI) undertook a research project which
would fill this gap and which would assist SAFFI
in deepening its future work with RLs and
faith communities. The two reports produced
from this research project reflect on and
analyse the efforts of SAFFI in strengthening
the capacity of RLs and faith communities in
addressing violence against women in intimate
relationships, families and society.

This report describes the development of
SAFFI as an organisation, based on the vision,
experiences and insights of its founder, Elizabeth
Petersen. Some of the discourses, theories and
network relationships which have informed
SAFFI’s understanding of GBV intervention are
discussed.
The report illuminates the innovative and unique
contribution of SAFFI’s work at the interface of
faith communities and the GBV sector. It also
highlights some of the challenges and learnings
which SAFFI has experienced in creating a niche
for itself as an organisation. These learnings
are based on reflections and recordings of
nine years of tireless work and will be used to
deepen and sustain the work of SAFFI going
forward. These learnings discuss SAFFI’s
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experience with: recruiting staff, implementing
the organisation’s Domestic Violence
Pastoral/Spiritual Care Training and Capacity
Strengthening Model, working with RLs in the
Western Cape, government support and funding,
and the ongoing work of negotiating notions of
faith and family in the GBV sector.

Focus Group Composition

The report is also an invitation to religious
leaders, activists and practitioners, across
diverse societal sectors and contexts, to
consider seriously the role of faith in GBV
interventions. It invites those working as
catalysts for change to not only deal with the
various symptoms of society’s social ills, but
to begin to address some of the macro power
systems which cause and shape them. This can
be done by addressing power relations within
oneself, within one’s organisation and within the
society we live in. This work can be done in a
way which respects the dignity of all people and
the knowledge systems and cultural traditions of
those represented in society. Lastly, this report
urges organisations, practitioners, academics,
theologians, community members, and the wide
array of people working towards ending GBV to
continue engaging in conversations which foster
holistic, sustainable and meaningful action. It is
important that these conversations do not reflect
the oppressive systems we seek to dismantle.
The conversations and work to eradicate GBV
should continuously be opened up and made
accessible and beneficial to those who are the
most marginalized in society and most affected
by the oppression.

also involved SAFFI, with RLs, designing and
implementing a 10-week support series with
the vision of making “Our Places of Worship:
True Sanctuaries of Hope and Healing”. This was
piloted with two Christian faith communities
in Atlantis, two in Oudtshoorn and one in
Khayelitsha.The aim was to create, with RLs,
ideas and guidelines on how issues of DV and
IPA could be spoken about and addressed in
faith communities. RLs mostly implemented
these themes in their Sunday church sermons,
however there were three faith communities
(two in Atlantis and one in Oudtshoorn) who
used the youth resource developed by SAFFI to
guide their youth ministries through the same
themes.

sAFFi’s Gender-based Violence
intervention programmes: documenting the
experiences of Religious leaders and Faith
Communities in a south African Context
This report explores how RLs and their
congregations have experienced different
phases of the SAFFI Domestic Violence
Pastoral/Spiritual Care Training and Capacity
Strengthening Model. To produce this report, a
participatory action methodology was employed
to reflect thematically on the challenges
and successes experienced by RLs and faith
communities who had participated in the
Sensitizer workshop and 5-day Domestic
Violence Pastoral/Spiritual Care Training. It

Research involved analysing organisational
records and conducting individual interviews
with RLs and focus groups with their faith
communities, this report highlights the critical
place of faith and religion in conversations of
gender justice and violence against women.
It provides a platform from which to reflect on
the practicalities and challenges of addressing
this work at a grassroots level and facilitates a
conversation which can deepen and sharpen the
work of SAFFI and gender justice interventions
more generally. Some of the questions which this
report answered are discussed on following page.
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Research engagements by area

i. What effect has the SAFFI model had on
religious leaders’ understanding of their role in
perpetuating and/or interrupting violence against
women in intimate relationships and family life in
what they teach, preach and offer during pastoral
care? And, is this reflected in their actions and
behaviour?

have not yet been adequately disrupted. In order
to further its work SAFFI will need to open
up spaces where beliefs and attitudes around
gender, race and other identities can be critiqued.
Disrupting gender binary systems while being
conscious of cultural and contextual nuances will
need to become a central aspect to SAFFI’s work,
and any work on gender in South Africa, if we
truly want to deal with the root causes of GBV in
intimate relationships and society.

Findings show that most RLs understand
their role as serving the community and
addressing a myriad of issues which affects
their communities. What SAFFI was able to do,
was tap into personal and religious motivations
which encouraged them to take seriously the
issues of DV and GBV. SAFFI was also able to,
without undermining their existing knowledge
and skills, come alongside RLs to enhance and
contribute to their knowledge and skills but
also provide spaces which they were able to
challenge and learn from other RLs and network
with other experts and resources in their
communities. Many of the RLs who attended
trainings seemed to be more cognisant of
how they were addressing GBV and DV in their
everyday activities. Some RLs more consciously
developed programs or campaigns specifically
aimed at preventing and combating DV.

SAFFI proposes that local knowledge, contexts
and belief systems should be used along with
different understandings of gender and identity
to co-construct ways of dealing with DV which
both works with the reality of the local context
and which disrupts the oppressive hierarchical
power systems which shape these realities. This
would allow living customary law, traditions and
knowledge to be brought into useful communion
with current contexts to devise new ways of
thinking about and practicing humanity.
ii. What effect has the SAFFI model had on
congregations/faith communities who’s RLs
and /or lay leaders have participated in the
SAFFI model?
The findings demonstrate that the faith
communities who were privy to the 10-week
support program began to think of the RL and
their faith as a source of support and healing.

It is clear that SAFFI was able to create a spark
which inspired changes in action and behaviour.
However, it seems that some of the deeply held
beliefs and attitudes which maintain patriarchy
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Spaces and topics of conversation was opened
up which made the faith communities feel as
though their faith was speaking to the realities
of the everyday. There was also a sense of relief
and healing which many in the faith community
reported feeling.

iv. Questions for further enquiry
SAFFI’s work with RLs and faith communities
has yielded some important questions that
SAFFI (and other organizations and individuals
working in the gender justice arena) could
consider in efforts to deepen and further their
work.
• How can approaches and methodologies
be more meaningfully participatory?
• How can we connect with participants’
personal experiences and religious beliefs
in ways which add further momentum and
value to the work?
• How can we work respectfully with different
cultural ideas and traditions whilst disrupting
the patriarchal and oppressive systems
inherent in different cultures and contexts?
• How do we begin to disrupt binary notions
of gender in ways which open new ideas of
masculinity, femininity and other gendered
experiences but which also take into
account the religious understandings which
can inform and disrupt these binary ideas?

It is important to note however that these faith
communities were not homogenous, within
them were victims, perpetrators, women, men,
young and old. SAFFI’s program and the RLs
who were trained were largely skewed towards
a focus on victims, and often on more mature
women. It is critical that RLs, SAFFI and the
faith communities, co-construct meanings
around “safe spaces”. New spaces need to be
co-created which enable all young women, men
and perpetrators to seek help and assistance.
Further, creative pedagogic methods need to
be developed (in participatory ways) and used
which encourage all people to think critically and
change attitudes and behaviours which hamper
gender justice. In the same way attitudes and
behaviours which foster positive social change
and which can further gender justice at a local
level should be tapped into and supported.
iii. How can the experiences of RLs, lay leaders,
congregations and faith communities – who
have participated in the SAFFI model – contribute
to advancing a whole community response to
reducing and eradicating GBV against women
and girls?
The experiences of faith communities
demonstrates that connecting gender justice
with peoples personal experiences as well as
their deep seated religious beliefs, can be a
strong motivator to become change agents. This
applies not only to RLs but to other members of
the community working in different sectors. The
experiences also show that in order to create
sustainable and long-term impact it is important
to include meaningful participation and networks
in the local community. The meaningfulness
should be shaped by including the structural and
personal realities. It is also important to note
that this participation includes participation by
other actors, not directly in your program. This
observation lends itself to a whole-community
response which SAFFI advocates for.
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pARtneR
RGAnisAtions:
Al-Waagah Islamic Institute for the Deaf
Artscape
Circle of Concerned African Women Theologians
Cornerstone Institute
Famsa - Karoo
Famsa - Khayelitsha
Namko
Noluthando School of the Deaf
Oudtshoorn Christian Youth Forum
Oudtshoorn Municipality
The Desmond Tutu Centre for Spirituality and Society
The University of the Western Cape’s Department of Religious Studies and Theology
The Western Cape Albinism & Hypo-Pigment Foundation
Western Cape Religious Leader’s Forum
Women’s Legal Centre
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ouR donoRs
FoR FinAnCiAl donAtions,
We GiVe speCiAl tHAnKs to:
•
•
•
•
•
•
•
•
•
•

Joint Gender Fund
Reverend Dr Marie Fortune
Venessa Padayachee
Dr Traci West
Nussbaum Foundation
Groote Schuur Rotary Club
Foundation for Human Rights
National Lottery Commission
The Western Cape Department of Social Development
The Western Cape Community Chest
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BANK DETAILS
Account Name: South African Faith & Family Institute
Bank: ABSA
Cheque Account #: 407 631 5590
Branch Code: 632005
Swift Code: ABSAZAJJ

South African Faith and Family Institute (SAFFI)
@SAFFI_za
www.saffi.org.za
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